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Attached is the Living Wage Program Annual Report for the period of January 1 through
December 31, 2014. The Living Wage Program (LWP) has been in effect since
June 1999, and currently impacts 16 departments and 198 contracts. This report is also
available on the Purchasing and Contracts website at:

http://purchasingcontracts.co.la.ca.us/living wage.htm

Internal Services Department (ISD) did not find any material monitoring discrepancies
during this reporting period. Minor deficiencies were identified and referred to the
appropriate departments for corrective action and follow-up. ISD will continue to
provide training and technical assistance to departments to ensure compliance with the
LWP.

The Living Wage Program Annual Report is a team effort on the part of County
departments and the Living Wage Implementation Team, consisting of the Chief
Executive Office, Auditor-Controller, County Counsel, the Department of Public Works
and ISD. ISD thanks all participants for their commitment in preparing this report and
supporting the LWP.

If you have any additional questions, please contact me, or Yolanda Young, of my staff,
at (323) 267-3101, or via email at: yyoung@isd.lacounty.gov.

DC:YY
Attachments

c: Sachi A. Hamai, Interim Chief Executive Officer
John Naimo, Auditor-Controller
Department Heads



LIVING WAGE PROGRAM
ANNUAL REPORT

January 1 - December 31, 2014

l. Introduction

The Board of Supervisors adopted the County’s Living Wage Program (LWP) on
June 15, 1999 (Los Angeles County Code, Title 2, Chapter 2.201). The Countywide
Contract Compliance Section of the Internal Services Department (ISD) is responsible
for monitoring compliance with the LWP.

Departments are responsible for conducting day-to-day monitoring efforts of their
respective contracts subject to the LWP. 1SD’s LWP responsibilities include:

= Providing an annual report on department and contractor compliance with the
LWP.

* Providing guidance and information to departments concerning their LWP
responsibilities.

= Assisting departments and providing centralized monitoring of LWP contracts
and requirements.

The LWP applies to Proposition A contracts and cafeteria services contracts
commencing on or after October 22, 1999. This LWP Annual Report covers a calendar
year reporting period from January 1 through December 31, 2014.

This report encompasses 16 departments and 198 LWP contracts. The report
summarizes department and contractor compliance and data on salary and healthcare
benefits, including the following exhibits:

» Exhibit A 2014 Department Contract Summary
Identifies the department acronyms used in the exhibits and a

summary of the number of contracts per department.

= ExhibitB Proposition A - Cafeteria Services Contracts
Identifies active LWP contracts as of December 31, 2014.

= ExhibitC 2014 Sub-Contractor Report
Provides a list of current sub-contractors servicing LWP contracts.

» ExhibitD 2014 Exemption Report
Provides a list of current contractors and sub-contractors with LWP

exemptions.
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Living Wage Program Accomplishments

ISD continues to ensure that departments and contractors understand their roles and
responsibilities under the LWP, and provides guidance on policy changes to ensure
compliance with the LWP. During this period, ISD completed the following:

Provided technical assistance to departmental staff to improve their
understanding, monitoring activities, and ensured that contract solicitations
complied with LWP requirements.

Conducted training to County employees regarding LWP solicitation and
monitoring procedures.

Participated in 27 Proposers Conferences and 30 Pre-Job Conferences to
provide information and ensure understanding of the LWP.

Conducted County department reviews to ensure compliance with the monitoring
of Proposition A and cafeteria services contracts consisting of various services
(see Figure 1). Departmental reviews included reviewing living wage contracts,
managing the LWP hotline and responding to inquiries/complaints, and reporting
instances of non-compliance issues to respective departments for corrective
action and follow-up.

Figure 1 - Service Categories '

Security 17

Professional 21

Janitorial 12

|

Landscape ; 71
|

Food Service ‘ 16

Environmental | 33

Other | 28

'Other includes Auto Management, Parking Management, Clerical, Language Services, and
Transportation. Food Service includes a Cafeteria Service Contract.
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lll. Monitoring

a) Departmental Compliance Reviews

ISD reviewed 61 LWP contracts, representing 16 departments, to evaluate contractor
and department completeness, accuracy, timeliness of monitoring responsibilities and
departmental maintenance of documentation as required by the LWP. The compliance
reviews revealed general compliance by contractors and by departments in monitoring
their LWP contracts.

Overall, compliance reviews indicated that most departments have adhered to Board
instructions by using the standardized monitoring forms, conducting annual on-site
administrative reviews with contractors, following guidelines and generally complying
with the Living Wage Ordinance (LWO) requirements and relevant State and federal
labor laws. Departments continued to require assistance from ISD to continuously
develop LWP monitoring skills and have the most recent LWP resources.

b) Employee Interviews

ISD reviewed completed contract worker questionnaires to ensure that departments
conducted employee interviews within the guidelines established for the LWP.
Employees were asked to verify contractor compliance with LWP requirements to
ascertain whether the employees received the LWP’s Notice to Employees. ISD
confirmed, when applicable, that departments verified the LWO posters were displayed
in conspicuous areas. ISD also verified that employees were working full-time and paid
in accordance with the applicable LWO rates.

In addition, ISD verified that employee wages and health care benefits, if any, were
accurately reflected in the contractors’ payroll reports and if applicable, that employees
received health care benefits. ISD found no significant discrepancies between
employee statements contained in the questionnaires when compared to contractors’
reported wages and health benefits. Where these reviews identified isolated instances
of possible contractor violations (e.g., labor law, contract performance terms, etc.), ISD
notified respective departments of findings and followed up to ensure the issue(s) were
addressed and resolved. LWP guidelines require departments to interview at least 10%
of the contract employees or, if the contractor employs 10 employees or fewer, the
department must interview all employees. ISD found that departments were compliant
with conducting the required number of interviews.

c) Employers Offering Healthcare Benefits

Under the LWP, all employers must pay their employees either: (1) a living wage of
$11.84 per hour without healthcare benefits, or (2) $9.64 per hour plus not less than
$2.20 per hour per employee toward healthcare benefits. These pay rates apply to all
applicable Living Wage contracts.
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Based on data gathered from County departments, employers offering health benefits
(see Figure 2) are as follows:

Figure 2 - Health Benefits Data

53% - 104 contracts pay $11.84 per hour without
Health Benefits

33% - 61 contracts pay $11.84 per hour and
provide some form of Health Benefits (less than
$2.20 per hour)

7% - 14 contracts pay $9.64 and contribute at
least $2.20 per hour toward Health Benefits

10% - 19 contracts are exempt (4 contributed to
Health Benefits; 15 did not contribute to Health
Benefits)

IV. Technical Assistance and Training Activities

Technical Assistance

ISD continued to provide technical assistance and training to County departmental
contract staff regarding their responsibilities to enforce LWP requirements. ISD provided
direction to County departments for clarifying and resolving LWP labor/payroll issues.
ISD also provided technical assistance to departments during their solicitation process
by reviewing contract information (e.g., solicitation documents, staffing plans, forms,
exemption requests, and evaluation criteria) to ensure that departments meet all LWP
criteria. During this reporting period, there were 90 documented instances of technical
assistance provided to departments.

Training

ISD continues to provide training and guidance to department staff responsible for
administering and monitoring LWP contracts. ISD conducted three, four-hour training
classes as part of the Auditor-Controllers (A-C) 32-Hour Contract Monitoring
Certification Program. Classes were conducted on August 7, October 1 and
December 3, 2014. A total of 96 attendees were trained.
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V. Evaluation of Labor Law/Payroll Violations

The County’s Labor Law/Payroll Violations Assessment Team (Assessment Team)
reviews and assesses the severity and extent of labor violations of firms submitting
proposals to provide services under LWP contracts. The Assessment Team consists of
representatives from ISD, Department of Public Works (DPW), and the Chief Executive
Office (CEO) with County Counsel serving as the legal advisor.

Based on the severity, number, and completeness of disclosure of reported claims
and/or violations, the Assessment Team recommended deductions to evaluation scores
consistent with the Guidelines for Assessment of Proposer Labor Law/Payroll
Violations.

During this reporting period, the Assessment Team evaluated eight proposers with
reported claims for and/or labor law/payroll violations. The following summarizes the
Assessment Team’s recommendations:

= Five proposers were classified as having no violations, and received
recommendations for no deductions.

= Three proposers were classified as having insignificant violations, some of which
were not fully disclosed, and received a recommended deduction of 1%.

VI. Living Wage Program Objectives Update

On March 30, 2007, the Board instructed the CEO to work with other departments to
develop and implement an automated solution to accurately track and project impacts
associated with LWO contracts. In conjunction with your instructions, CEO agreed that
the LWP Annual Report would be enhanced to include the following:

=  The total number and costs of LWO contracts.
= Updated information regarding annual living wage rate increases.

The following subsections highlight implementation of the directives above and provide
updates since our last report.

a) Automated Tracking of Contract Costs

The costs of LWP contracts were determined by utilizing the prescribed methodology
outlined in the CEO’s memorandum to the Board of Supervisors dated March 30, 2007.
The current methodology utilizes information obtained from the ISD database of active
LWP contracts which the A-C reconciled with eCAPS to validate contract costs. The
results are presented in Table 1.
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Table 1

Total Number of LW Contracts 198

Total Cost of LW Contracts FY 2013-14 $193,729,456"

For an itemized list of costs per contract, see Exhibit B.
b) Review of Living Wage Rates

From 2006 to 2013, the A-C provided the Board with updates to the living wage rate as
part of the LWP Annual Report. The updates to the living wage rates were based on
utilizing the same approach that the Board adopted in 1999. The wage portion of the
living wage was based on the minimum gross earnings a participant, living in a family of
three, would need to earn to become ineligible for cash assistance under the
CalWORKs Program. The insurance portion of the living wage was based on the lowest
available standard HMO monthly rate per age group for “Employee & Spouse.”

For 2014, the A-C did not provide an update to the living wage rate due to the
uncertainty of the impact of the Affordable Care Act’s (ACA) on the County’s LWO.

In October 2014, the Board instructed the CEOQ, in consultation with the A-C and the
Director of the Department of Health Services (DHS), to report back on updating the
LWO. This included the following:

e Review the impact of the ACA on contract employees subject to the provisions of
the LWO.

e Evaluate eliminating the need of a dual-tiered living wage system.

e Update the living wage rate using the four methodological options proposed by
the CEO in his September 20, 2013 revised report on the LWO.

The CEO convened a workgroup consisting of staff from A-C, DHS, ISD, and County
Counsel to respond to the Board’s instructions. The workgroup noted that under the
ACA, a single income family of three (the methodology used to calculate the living wage
rate under the original LWO) will receive medical insurance at no cost since the
employee and family members will be eligible to receive Medi-Cal. Further, individuals
or a family of two would qualify for employer-sponsored insurance or heavily subsidized
insurance available in the State’s health insurance exchange if their employer does not
offer insurance. The workgroup concluded that the County’s living wage rate can be
reduced to a single tier by excluding the health insurance cost component which
currently is set at $2.20 per hour.

i Source: Auditor-Controller
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The chart below compares the current living wage rate, with updated rates using the
four methodological options noted in the CEO’s September 2013 memo and eliminating
the cost of health insurance.

LIVING WAGE RATE
Using the
Lessor of CPl or | Using General
Using Existing Using CPI General Salary Salary
Methodology Annually Movement Movement
Description Current (Option 1)* (Option 2) (Option 3) (Option 4)
Hourly rate with insurance
T il $9.64 $9.03 $11.71 $10.18 $10.64
provided by contractor
Cost of health insurance** $2.20 $0.00 $0.00 $0.00 $0.00
Hourly rate without insurance
i $11.84 $9.03 $11.71 $10.18 $10.64
provided by contractor

*The decrease in hourly rate is due to the State’s reduction in the amount of public
assistance paid to individuals.

“*Cost of health insurance may no longer be applicable, given that a family of three
being paid the County living wage would be eligible for Medi-Cal insurance or
employer-sponsored insurance.

Based on the ACA’s impact to the County’s updated living wage rates, the CEO will
reconvene the work group to discuss alternate approaches to updating the living wage
rates.

VIl. Living Wage Hotline Calls

The Los Angeles County Living Wage Hotline is designed to receive calls reporting
suspected LWP violations 24 hours per day, 7 days per week. During this reporting
period, a total of 25 calls were received. The response time was immediate for 22 calls
(88%); within 24-hours for three calls. Fourteen calls were related to the LWP; 11 were
not. See Table 2 below.

Table 2
Classification Number of Calls
General inquiry 6
Rates 8
Non-Living Wage 11
Total 25

— Page 7 =



The Living Wage Toll-Free Hotline telephone number is (888) 550-WAGE or
(888) 550-9243 and is included on the posters and on the Notice to Employees Handout
form that is provided to the contractor for distribution to their contract employees
annually. Complaints or general inquiries may be sent to ISD by email to:

LWO-construction-info @isd.lacounty.gov

VIIl. Conclusion
The following summarizes the current LWP status:
> Departments and contractors are generally compliant with the LWP.

» Departmental deficiencies were identified as follows and were referred to the
appropriate departments for corrective action and follow-up.

e Monitoring procedures.
¢ Non-compliance with the LWP Implementation Instructions.

ISD will:

» Continue to monitor and provide technical assistance to departments and
contractors.

> Address recurring problem areas in future LWP training sessions.
» Continue to oversee the LWP solicitation process and collaborate with the LWP
Implementation Team (CEO, A-C, DPW, ISD, and County Counsel) to strengthen

and interpret the LWP Implementation Instructions and address any new
developments or issues to ensure countywide compliance.

CEO will:

» Reconvene the work group to discuss alternate approaches to updating the living
wage rates.
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2014 Department Contract Summary

LIVING WAGE PROGRAM

Exhibit A

No. D:[::;t;;rennt Department Name Nug:, ?\et:a(::ftl-w
1 Arts Arts Commission 1
2 B&H Beaches and Harbors 3
3 CEO Chief Executive Office 6
4 CSS Child Support Services 2
B DCFS Children and Family Services 4
6 DHS Health Services 29
7 DPH Public Health 1
8 DPSS Public Social Services 3
9 DPW Public Works 2
10 FIRE Fire Department 1
11 ISD Internal Services 16
12 P&R Parks and Recreation 31
13 PL Public Library 7
14 PROB Probation 9
16 SD Sheriff 12
16 TTC Treasury and Tax Collector 1

TOTAL 198




LIVING WAGE PROGRAM
PROPOSITION A - CAFETERIA SERVICES

Contracts Awarded as of 12/31/14

Exhibit B

Contract Contract Costs
No. Dept Contractor Service Number | Award Date | Start Date |Initial Term| Option Years Ci Health Benefits FY 2013-14
1 |ARTS Diamond and Elias Restaurants, Inc. Food Service 77307 6/15/2010 6/15/2010| 5 Months | 5 1-Year [Expires 10/31/2015 $11.84 + health benefits $0
2 |B&H Modern Parking, Inc. Parking Mgmt 77747 3/13/2012 4/16/2012| 3 Years 2 1-Year Exempt + health benefits $1,404,017
3 [B&H Securitas Security Services, Inc. Security 77736 2/21/2012 4/1/2012] 3 Years 2 1-Year $11.84 + health benefits $311,816
4 |B&H TruGreen Landcare Landscaping *78254 8/19/2014 9/1/2014| 3 Years 2 1-Year $11.84 no health benefits $0
5 |CEO Carl Warren and Company Professional 77989 7/23/2013 8/15/2013| 5 Years 1 6-Month $11.84 + health benefits $0
6 |CEO Intercare Insurance Services Professional 76682 9/16/2008 1/1/2009| 5 Years 2 1-Year |Expires 12/31/2015 $11.84 + health benefits $0
7 _|CEO Lunchstop, Inc. Food Service 75864 9/5/2006 9/5/2006| 3 Years 2 1-Year _|month-to-month $9.46 + health benefits $0
8 |CEO Sedgwick Claims Management Services, Inc. _ |Professional 78012 8/13/2013 1/1/2014| 5 Years 1 6-Month $11.84 + health benefits $0
9 |CEO York Risk Services Group Professional 78036 9/17/2013 1/1/2014| 5 Years 1 6-Month $11.84 + health benefits $0
10 |CEO TRISTAR Risk Management Professional 78060 9/24/2013 1/1/2014| 5 Years 1 6-Month $11.84 + health benefits $0
11 [CSS Electronic Document Processing, Inc. Professional 78006 8/13/2013 8/29/2013| 2 Years 2 1-Year $11.84 + health benefits $606,660
12 |CSS Precise Investigative Services Professional 78007 8/13/2013 8/29/2013| 2 Years 2 1-Year $11.84 + health benefits $35,659
13 [DCFS CulinArt of California, Inc. Food Service 74336 1/14/2003 1/14/2003| 5 Years | 1 19-month |Month-to-month thru 7/31/2015 $11.84 no health benefits $191,390
14 |[DCFS Children's Institute, Inc. Professional 78084 | 12/10/2013 1/1/2014| 1 Year 4 1-Year $11.84 + health benefits $256,152
15 [DCFS Mexican American Opportunity Foundation Professional 77925 3/19/2013 4/1/2013| 1 Year 11-Year |Extended thru 3/19/2015 $11.84 + health benefits $987,084
16 [DCFS The Community College Foundation Professional 78085 | 12/10/2013 1/1/2014| 1 Year 4 1-Year Exempt + health benefits $219,085
17 |[DHS Accent Landscape, Inc. Landscaping 77186 12/1/2009 1/1/2010| 3 Years 2 1-Year |Extended thru 6/30/2015 $11.84 no health benefits $375,689
18 [DHS Accurate Courier Services, Inc. Transportation 77653 9/6/2011 10/1/2011| 5 Years 1 6-Month _|Expires 9/30/2016 $11.84 no health benefits $432,315
19 [DHS American Heritage Landscaping 77189 12/1/2009 1/1/2010| 3 Years 2 1-Year _|Extended thru 6/30/2015 $11.84 no health benefits $201,211
20 |DHS American Heritage Landscaping 77190 12/1/2009 1/1/2010| 3 Years 2 1-Year |Extended thru 6/30/2015 $11.84 no health benefits $76,281
21 [DHS CA Oral Health and Wellness, Inc. Professional 77907 1/15/2013 1/15/2013[ 1.5 Years| 3 1-Year Exempt + health benefits $111,618
22 |DHS Caban Resources Professional 77273 5/11/2010 5/11/2010| 3 Years 2 1-Year _|Expires 6/30/2015 $11.84 + health benefits $2,804,108
23 |DHS Conejo Crest Landscape Landscaping 77191 12/1/2009 1/1/2010| 3 Years 2 1-Year |Extended thru 6/30/2015 $11.84 no health benefits $227,504
24 [DHS Conejo Crest Landscae[e_; Landscaping 77706 12/6/2011 1/1/2012| 3 Years 2 1-Year |Extended thru 12/31/2015 $11.84 no health benefits $141,450
High Rise Goodies Restaurant Group, Inc., dba
25 |DHS Trimana Food Service H-704443 | 9/14/2010 9/14/2010| 5 Years Expires 9/30/2015 $11.84 no health benefits $44,836
26 _|DHS LunchStop, Inc. Cafeteria *H-705998|  4/1/2014 4/1/2014| 3 Years 5 1-Year _|Extended 3/31/2017 $11.84 no health benefits $0
27 [DHS Los Angeles Ophthalmology Medical Group, Inc. |Professional 77265 4/13/2010 5/1/2010] 3 Years 2 1-Year _|Extended thru 3/31/2015 $11.84 + health benefits $3,059,359
28 |DHS M Modal Services Language (Svcs) | 77540 6/14/2011 7/1/2011] 3 Years 2 1-Year _|Expires 6/30/2015 $11.84 no health benefits $1,715,105
29 |DHS Mariposa Horticultural Enterprises, Inc. Landscaping 77187 12/1/2009 1/1/2010| 3 Years 2 1-Year _|Extended thru 6/30/2015 $11.84 no health benefits $402,309
30 [DHS Mariposa Horticultural Enterprises, Inc. Landscaping 77188 12/1/2009 1/1/2010| 3 Years 2 1-Year |Extended thru 6/30/2015 $11.84 no health benefits $243,602
31 |DHS Morrison Management Specialists, Inc. Food Service 70294 9/3/1996 9/1/1996( 1 Year 6 1-Year |Extended thru 3/31/2015 $11.84 + health benefits $1,427,695
32 _|DHS Morrison Management Specialists, Inc. Food Service 70295 9/3/1996 9/1/1996| 1 Year 6 1-Year |Extended thru 3/31/2015 $11.84 + health benefits $4,863,165
*Contracts awarded during this reporting period (36) Page 1 of 7



LIVING WAGE PROGRAM Exhibit B
PROPOSITION A - CAFETERIA SERVICES
Contracts Awarded as of 12/31/14
Contract Contract Costs

No. Dept Contractor Service Number | Award Date | Start Date |Initial Term| Option Years C it: Health Benefits FY 2013-14

33 |DHS Morrison Management Specialists, Inc. Food Service 70694 5/13/1997 6/1/1997( 1 Year 4 1-Year |Extended thru 3/31/2015 $11.84 + health benefits $3,188,494
34 |DHS Morrison Management Specialists, Inc. Food Service 74158 9/17/2002 10/1/2002| 1 Year 4 1-Year |Extended thru 3/31/2015 $11.84 + health benefits $11,472,182
35 |DHS Morrison Management Specialists, Inc. Food Service H-211094 [ 12/18/2007 1/1/2008| 4 Months 3 1-Year |Extended thru 3/31/2015 $11.84 + health benefits $0
36 |DHS Parking Company of America Transportation *78130 3/4/2014 3/4/2014| 5 Years 6 1-Year |Extended 3/31/2019 $11.84 + health benefits $32,438
37 [DHS Roger Fieldman DDS Professional 76418 | 12/18/2007| 12/18/2007| 5 Years Extended thru 12/31/2015 $11.84 + health benefits $768,629
38 [DHS Roger Fieldman DDS Professional 76419 | 12/18/2007| 12/18/2007| 5 Years Extended thru 12/31/2015 $11.84 + health benefits $784,322
39 |DHS Roger Fieldman DDS Professional 76420 | 12/18/2007| 12/18/2007| 5 Years Extended thru 12/31/2015 $11.84 + health benefits $848,039
40 |[DHS Roger Fieldman DDS Professional 77528 6/7/2011 7/1/2011] 16 Months Extended thru 12/31/2015 $11.84 + health benefits $802,827
41 |DHS Servicon System, Inc. Janitorial 77529 5/24/2011 7/1/2011| 5 Years 6 1-Month [Expires 6/30/2016 $11.84 + health benefits $1,870,014
42 [DHS Servicon System, Inc. Janitorial 77917 2/19/2013 2/28/2013| 1 Year 4 1-Year _[Extended 2/28/2018 $11.84 + health benefits $4,589,475
43 [DHS Sodexho Operations, LLC Food Service 68444 7/18/1995 8/1/1995( 1 Year 6 1-Year |Extended thru 3/31/2015 $11.84 + health benefits $3,574,823
44 [DHS Sodexho Operations, LLC Janitorial 77855 | 10/30/2012 1/1/2013| 5 Years 6 1-Year |Extended thru 10/29/2017 $11.84 + health benefits $12,403,387
45 |DHS Sullivan and Urban Dental Mgmt Firm Professional 76421 12/18/2007| 12/18/2007| 5 Years Extended thru 12/31/2015 Exempt + health benefits $425,839
46 |DPH Accurate Courier Services, Inc. Transportation 77652 9/6/2011 10/1/2011| 5 Years 6 1-Year $11.84 no health benefits $319,075
47 |DPSS Health Advocates, LLC Clerical 77824 8/7/2012 9/1/2012| 3 Years Extended thru 8/31/2015 $11.84 + health benefits $971,150
48 |DPSS Maximus, Inc. Professional 77816 7/17/2012 8/1/2012| 23 Months| Extended thru 2/28/2017 $11.84 + health benefits $11,227,998
49 |DPSS Good People Employment Services Clerical 78025 9/3/2013 10/1/2013| 3 Years $11.84 + health benefits $1,027,000
50 |DPW American Airports Corp. Professional 64424 1/22/1991 4/1/1991( 20 Years 2 5-Year |Extended 5 yrs eff. 4/1/2011 $11.84 + health benefits $0
51 |DPW American Heritage Landscape, LP Landscaping *78239 7/29/2014 10/1/2014| 5 Years 3 1-Year $11.84 no health benefits $0
52 |DPW American Heritage Landscape, LP Landscaping *78240 7/29/2014 10/1/2014| 5 Years 3 1-Year $11.84 no health benefits $0
53 [DPW Arakelian Enterprises, Inc. Environmental 77867 | 11/30/2012 12/2/2012| 1 Year 4 1-Year $11.84 + health benefits $237,927
54 [DPW Arakelian Enterprises, Inc. Environmental 77868 | 11/30/2012 12/2/2012| 1 Year 4 1-Year $11.84 + health benefits $271,998
55 |DPW Azteca Landscape Landscaping 77678 11/1/2011 12/1/2011| 1 Year 4 1-Year $11.84 no health benefits $275,009
56 _|DPW Azteca Landscape Landscaping 77883 12/4/2012 12/4/2012| 1 Year 4 1-Year $11.84 no health benefits $271,739
57 |DPW California Dining Services Food Services 003018 9/20/2011 10/7/2011] 1 Year 4 1-Year $11.84 no health benefits $0
58 |DPW CleanStreet Environmental 77584 7/12/2011 8/1/2011| 1 Year 4 1-Year $11.84 + health benefits $143,545
59 |DPW CleansStreet Environmental 77643 8/30/2011 10/1/2011] 1 Year 4 1-Year $11.84 + health benefits $147,090
60 |DPW CleanStreet Environmental 77679 11/1/2011 12/1/2011] 1 Year 4 1-Year $11.84 no health benefits $394,178
61 [DPW CleanStreet Environmental 77680 11/1/2011 1/1/2012 1 Year 4 1-Year $11.84 no health benefits $282,090
62 |DPW Conejo Crest Landscape, Inc/ Landscaping *78263 9/9/2014 10/1/2014| 5 Years 3 1-Year $9.64 + = $2.20 health benefits $0
63 |DPW Cypress Security Services Security *78216 6/10/2014 7/1/2014| 1 Year 4 1-Year $11.84 + health benefits $0
64 |DPW Cypress Security Services Security *78245 8/5/2014 8/20/2014| 1 Year 4 1-Year $11.84 + health benefits $0

*Contracts awarded during this reporting period (36) Page 2 of 7




LIVING WAGE PROGRAM Exhibit B
PROPOSITION A - CAFETERIA SERVICES
Contracts Awarded as of 12/31/14
Contract Contract Costs

No. Dept Contractor Service Numb Award Date | Start Date |[Initial Term| Option Years Ci t: Health Benefits FY 2013-14

65 |[DPW Empire Transportation Transportation 77958 6/4/2013 7/1/2013| 1 Year 4 1-Year $11.84 + health benefits $414,220
66 [DPW Empire Transportation Transportation 77959 6/4/2013 7/1/2013| 1 Year 5/19/1901 $11.84 + health benefits $800,410
67 [DPW Far-East Landscape Landscaping 77239 2/16/2010 2/23/2010| 1 Year 4 1-Year |Expires 8/22/2015 $11.84 no health benefits $115,371
68 |DPW Far-East Landscape Landscaping 77240 2/16/2010 2/23/2010| 1 Year 4 1-Year $11.84 no health benefits $36,036
69 |DPW Far-East Landscape Landscaping 77952 6/4/2013 6/16/2013| 1 Year 4 1-Year Exempt no health benefits $32,423
70 |DPW Harbor Area Gang Alternatives Prgm Environmental *78136 3/18/2014 4/1/2014| 1 Year 4 1-Year Exempt + health benefits $66,936
71 |DPW J. Orozco Enterprises Inc. Landscaping *78313 12/9/2014 1/12/2015] 1 Year 4 1-Year $11.84 no health benefits $0
72 |DPW Lee's Maintenance Janitorial 77268 4/13/2010(  4/24/2010( 1 Year 4 1-Year $9.64 + = $2.20 health benefits $462,674
73 |DPW MV Transportation Transportation 77505 5/10/2011 6/1/2011| 1 Year 4 1-Year Exempt + health benefits $446,006
74 |DPW MV Transportation Transportation 77524 5/31/2011 7/1/2011| 3 Years 2 1-Year Exempt + health benefits $194,380
75 |[DPW MV Transportation Transportation *78246 8/5/2014 9/1/2014| 1 Year 4 1-Year Exempt + health benefits $0
76 _[DPW MV Transportation Transportation *78247 8/5/2014 9/1/2014( 1 Year 4 1-Year Exempt + health benefits $0
77 _|DPW MV Transportation Transportation *78248 8/5/2014 9/1/2014| 1 Year 4 1-Year Exempt + health benefits $0
78 |DPW Oakridge Landscape, Inc. Landscaping 76113 5/29/2007 5/29/2007| 2 Years 2 1-Year _|Extension thru 4/30/2016 $11.84 no health benefits $376,425
79 [DPW Oakridge Landscape, Inc. Landscaping 77498 3/29/2011 4/1/2011] 3 Years 3 1-Year $11.84 no health benefits $145,350
80 |DPW R.F. Dickson Environmental 77645 8/30/2011 10/1/2011| 1 Year 4 1-Year $11.84 no health benefits $431,819
81 [DPW R.F. Dickson Co., Inc. Environmental *78215 6/10/2014 7/1/2014] 1 Year 4 1-Year $11.84 no health benefits $0
82 |DPW Rich Meier's Landscaping, Inc. Landscaping 76922 1/13/2009 1/13/2009| 2 Years 3 1-Year _|Extension thru 1/31/2019 $11.84 no health benefits $10,554
83 |DPW Rich Meier's Landscaping, Inc. Landscaping 77154 | 10/20/2009| 10/20/2008| 2 Years 3 1-Year |Extension thru 4/30/2015 $11.84 no health benefits $101,998
84 |DPW Rich Meier's Landscaping, Inc. Landscaping 77221 1/12/2010 2/1/2010| 2 Years 3 1-Year _|Extension thru 2/1/2015 $11.84 no health benefits $341,939
85 |DPW Rich Meier's Landscaping, Inc. Landscaping *78164 5/13/2014 7/1/2014| 1 Year 4 1-Year $11.84 no health benefits $0
86 |DPW ShelterCLEAN, Inc. Environmental 76721 10/21/2008 11/1/2008| 1 Year 4 1-Year |2-yr extension thru 10/31/2015 $11.84 + health benefits $716,290
87 [DPW ShelterCLEAN, Inc. Environmental 77933 4/16/2013[  4/16/2013| 1 Year 4 1-Year $11.84 + health benefits $110,659
88 [DPW Southland Transit, Inc. Transportation 77765 5/29/2012 7/1/2012| 3 Years 2 1-Year $9.64 + = $2.20 health benefits $1,133,307
89 |DPW Southland Transit, Inc. Transportation *78102 1/7/2014 2/1/2014| 1 Year 4 1-Year $11.84 no health benefits $170,131
90 [DPW Spadaro Enterprises, Inc. Environmental *78260 9/2/2014 10/1/2014| 1 Year 4 1-Year $11.84 no health benefits $0
91 |DPW Stay Green, Inc. Landscaping 77463 1/11/2011 2/1/2011| 1 Year 4 1-Year |Expires 1/31/2016 $11.84 no health benefits $84,773
92 |DPW Superior Property Services, Inc Environmental 77018 6/16/2009 7/1/2009] 1 Year 4 1-Year [thru 6/30/2015 $9.64 + 2 $2.20 health benefits $61,476
93 |DPW Superior Property Services, Inc Environmental 77019 6/16/2009 7/1/2009| 1 Year 4 1-Year |thru 6/30/2015 $9.64 + = $2.20 health benefits $88,320
94 |DPW Superior Property Services, Inc Environmental 77224 1/19/2010 2/1/2010| 1 Year 4 1-Year |Expires 1/31/2015 $9.64 + > $2.20 health benefits $32,496
95 [DPW Superior Property Services, Inc Environmental 77225 1/19/2010 2/1/2010| 1 Year 4 1-Year _|Expires 1/31/2015 $9.64 + = $2.20 health benefits $49,128
96 [DPW Superior Property Services, Inc Environmental 77226 1/19/2010 2/1/2010{ 1 Year 4 1-Year _|Expires 1/31/2015 $9.64 + > $2.20 health benefits $33,492
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97 |DPW Superior Property Services, Inc Environmental 77382 7/20/2010 8/1/2010( 1 Year 4 1-Year _|Expires 1/31/2015 $9.64 + > $2.20 health benefits $32,400
98 |DPW Superior Property Services, Inc Environmental 77601 8/2/2011 9/1/2011| 1 Year 4 1-Year $9.64 + = $2.20 health benefits $154,000
99 |DPW Superior Property Services, Inc Environmental 77602 8/2/2011 9/1/2011| 1 Year 4 1-Year $9.64 + 2 $2.20 health benefits $178,008
100 |DPW Superior Property Services, Inc Environmental 77603 8/2/2011 9/1/2011| 1 Year 4 1-Year $9.64 + 2 $2.20 health benefits $117,000
101 [DPW Superior Property Services, Inc Environmental 77604 8/2/2011 9/1/2011| 1 Year 4 1-Year $9.64 + > $2.20 health benefits $66,000
102 |DPW Superior Property Services, Inc Environmental *78305 | 11/18/2014 1/1/2015| 1 Year 4 1-Year $9.64 + > $2.20 health benefits $0
103 |DPW TruGreen Landcare Landscaping 77238 2/16/2010 2/23/2010{ 1 Year 4 1-Year $11.84 + health benefits $101,354
104 [DPW TruGreen Landcare Landscaping *78212 6/10/2014 7/1/2014| 1 Year 4 1-Year $11.84 no health benefits $0
105 |DPW TruGreen Landcare Landscaping *78213 6/10/2014 7/1/2014( 1 Year 4 1-Year $11.84 no health benefits $0
106 |DPW TruGreen Landcare Landscaping *78214 6/10/2014 7/1/2014| 1 Year 4 1-Year $11.84 no health benefits $0
107 |IDPW United Pacific Services, Inc. Landscaping 76679 9/16/2008| 10/18/2008| 1 Year 4 1-Year |2-yr extension thru 10/17/2015 $11.84 no health benefits $594,178
108 |[DPW United Pacific Services, Inc. Landscaping 77015 6/2/2009 7/5/2009| 1 Year 4 1-Year _|2-yr extension thru 7/4/2016 $11.84 no health benefits $69,555
109 |DPW United Pacific Services, Inc. Landscaping 77207 | 12/15/2009| 12/15/2009| 1 Year 4 1-Year _[2-yr extension thru 12/14/2016 $11.84 no health benefits $244,276
110 [DPW United Pacific Services, Inc. Landscaping 77312 6/29/2010 7/1/2010| 1 Year 4 1-Year $11.84 no health benefits $21,893
111 [DPW United Pacific Services, Inc. Landscaping *78123 2/18/2014 4/1/2014| 1 Year 4 1-Year $11.84 no health benefits $13,200
112 [DPW Urban Graffiti Enterprises Environmental 77767 6/12/2012 7/1/2012| 1 Year 4 1-Year $11.84 no health benefits $150,000
113 [DPW Urban Graffiti Enterprises Environmental *78137 3/18/2014 4/1/2014| 1 Year 4 1-Year $11.84 no health benefits $30,625
114 |DPW Urban Graffiti Enterprises Environmental *78304 | 11/18/2014 1/1/2015| 1 Year 4 1-Year $11.84 no health benefits $0
115 |[DPW Urban Graffiti Enterprises Environmental *78312 | 11/18/2014 1/1/2015] 1 Year 4 1-Year $11.84 no health benefits $0
116 |DPW Woods Maint Services Inc. Environmental 76597 6/10/2008 7/1/2008| 1 Year 4 1-Year |2-yr extension thru 6/30/2015 $11.84 no health benefits $289,560
117 [DPW Woods Maint Services Inc. Environmental 76605 6/10/2008 7/1/2008| 1 Year 4 1-Year |2-yr extension thru 6/30/2015 $11.84 no health benefits $267,900
118 [DPW Woods Maint Services Inc. Environmental 76606 6/10/2008 7/1/2008| 1 Year 4 1-Year |2-yr extension thru 6/30/2015 $11.84 no health benefits $62,700
119 |DPW Woods Maint Services Inc. Environmental 77021 6/16/2009 7/1/2008| 1 Year 4 1-Year _|Expires 1/31/2015 $11.84 no health benefits $90,900
120 |IDPW Woods Maint Services Inc. Environmental 77701 12/6/2011 1/1/2012 1 Year 4 1-Year $11.84 no health benefits $225,540
121 [DPW Woods Maint Services Inc. Environmental 78075 12/3/2012 12/3/2012| 1 Year 4 1-Year $11.84 no health benefits $225,883
122 [FIRE American Guard Services, Inc. Security 77264 4/6/2010 5/1/2010| 3 Years 2 1-Year _|Expires 4/5/2015 $11.84 no health benefits $472,302
123 |ISD American Heritage Landscaping 78004 8/6/2013 10/1/2013| 3 Years 2 1-Year $11.84 no health benefits $219,190
124 [ISD Classic Parking, Inc. Parking Mgmt 77949 5/21/2013 7/1/2013| 3 Years 2 1-Year Exempt + health benefits $1,107,443
125 [ISD Classic Parking, Inc. Parking Mgmt 77950 5/21/2013 7/1/2013| 3 Years 2 1-Year Exempt + health benefits $1,232,687
126 [ISD DMS Facility Services, Inc. Janitorial 77893 | 12/11/2012 1/28/2013| 2 Years 3 1-Year $11.84 no health benefits $1,328,715
127 |ISD DMS Facility Services, Inc. Janitorial 77894 12/11/2012 1/22/2013| 2 Years 3 1-Year $11.84 no health benefits $4,113,832
128 |ISD Far-East Landscape Landscaping 78000 8/6/2013 10/1/2013| 3 Years 2 1-Year Exempt no health benefits $54,919
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129 [ISD G4S Integrated Fleet Services, LLC Mgmt 77192 12/1/2009 2/1/2010( 3 Years 2 2-Years $11.84 + health benefits $6,023,381
130 [ISD Lee's Maintenance Services, Inc. Janitorial 77810 7/3/2012 8/1/2012| 3 Years 2 2-Years $11.84 no health benefits $202,252
131 |ISD Lee's Maintenance Services, Inc. Janitorial 77811 7/3/2012 8/1/2012| 3 Years 2 1-Year $11.84 no health benefits $310,770
132 |ISD Marina Landscape Landscaping 78002 8/6/2013 10/1/2013| 3 Years 2 1-Year $11.84 no health benefits $126,248
133 |ISD Marina Landscape Landscaping 78003 8/6/2013 10/1/2013| 3 Years 2 1-Year $11.84 no health benefits $284,074
134 |ISD Novitex Enterprise Solutions (formerly Pitney Bowes) [Clerical 76698 9/16/2008| 10/13/2008| 4 years 2 1-Year |Extended thru 10/12/2016 $11.84 + health benefits $32,375
135 |ISD Pride Industries One, Inc. Janitorial 77731 2/7/2012 2/21/2012| 3 Years 3 1-Year $11.84 no health benefits $3,846,587
136 |ISD Pride Industries One, Inc. Janitorial 77895 | 12/11/2012 2/11/2013| 2 Years 3 1-Year Exempt no health benefits $3,468,754
137 |ISD Sepco Earthscape, Inc. Landscaping 77999 8/6/2013 10/1/2013| 3 Years 2 1-Year $11.84 no health benefits $322,265
138 |ISD Sepco Earthscape, Inc. Landscaping 78001 8/6/2013 10/1/2013| 3 Years 2 1-Year $11.84 no health benefits $338,289
139 |P&R Azteca Landscape Landscaping 76083 5/1/2007(  5/14/2007| 2 Years 3 1-Year _|Up to 12-Months thru 5/31/2015 $11.84 no health benefits $30,036
140 |P&R Azteca Landscape Landscaping 77984 7/16/2013 9/1/2013| 5 Years 3 1-Year $11.84 no health benefits $182,555
141 |P&R Azteca Landscape Landscaping 77992 7/30/2013 8/1/2013| 5 Years 3 1-Year $11.84 no health benefits $140,570
142 |P&R Azteca Landscape Landscaping 78009 8/13/2013 9/1/2013| 5 Years 3 1-Year $11.84 no health benefits $51,527
143 |P&R Azteca Landscape Landscaping 78010 8/13/2013 9/1/2013| 5 Years 3 1-Year $11.84 no health benefits $144,632
144 |[P&R Conejo Crest Landscape Landscaping 77585 7/12/2011 8/1/2011| 2 years 3 1-Year $11.84 no health benefits $307,686
145 [P&R Conejo Crest Landscape Landscaping 77689 | 11/15/2011 12/1/2011| 2 years 3 1-Year $11.84 no health benefits $188,628
146 |P&R Datagraphic Computer Systems, Inc. Clerical 10325 6/28/2011 7/1/2011| 5 Years Exempt + health benefits $0
147 |P&R Far-East Landscape Landscaping 77428 10/5/2010 11/1/2010| 2 Years 3 1-Year $11.84 no health benefits $163,976
148 |P&R Far-East Landscape Landscaping 78014 8/13/2013 9/1/2013[ 5 Years 3 1-Year $11.84 no health benefits $70,945
149 |P&R Far-East Landscape Landscaping 78031 9/10/2013 10/1/2013| 5 Years 3 1-Year $11.84 no health benefits $183,134
150 [P&R Far-East Landscape Landscaping 78076 12/3/2013 1/1/2014| 5 Years 3 1-Year Exempt no health benefits $43,135
151 |P&R General Security Services, Inc. Security *78299 | 11/12/2014 12/1/2014| 5 Years 3 1-Year $11.84 no health benefits $0
152 |P&R L. Barrios & Assoc. Landscaping 78051 10/8/2013 12/1/2013| 5 Years 3 1-Year $11.84 no health benefits $144,349
153 [P&R L. Barrios & Assoc. Landscaping 78068 | 11/12/2013 12/1/2013| 5 Years 3 1-Year $11.84 no health benefits $183,367
154 [P&R Mariposa Horticultural Landscaping 77700 12/6/2011 1/1/2012| 1 Year 4 1-Year |Expires 1/15/2015 $11.84 no health benefits $37,488
155 [P&R Mariposa Horticultural Landscaping 77841 9/19/2012 10/1/2012| 2 Years 3 1-Year $11.84 no health benefits $374,962
156 |P&R Mariposa Horticultural Landscaping 77884 12/4/2012 2/1/2013| 2 Years 3 1-Year $11.84 no health benefits $22,625
157 |P&R Mariposa Horticultural Landscaping *78250 8/12/2014 10/1/2014| 5 Years 3 1-Year $11.84 no health benefits $0
158 |P&R Mariposa Horticultural Landscaping *78285 11/5/2014 12/1/2014| 5 Years 3 1-Year $11.84 no health benefits $0
159 |P&R Mariposa Horticultural Landscaping *78287 11/5/2014 1/1/2015| 5 Years 3 1-Year $11.84 no health benefits $0
160 [P&R Oakridge Landscape, Inc. Landscaping 77842 9/18/2012 10/1/2012| 2 Years 3 1-Year $11.84 no health benefits $47,678
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161 [P&R Oakridge Landscape, Inc. Landscaping 78052 10/8/2013 12/1/2013| 5 Years 3 1-Year $11.84 no health benefits $86,439
162 |P&R Oakridge Landscape, Inc. Landscaping 78063 11/5/2013 12/1/2013| 5 Years 3 1-Year $11.84 no health benefits $170,647
163 |P&R Rich Meier's Landscape Landscaping 76380 | 10/30/2007 12/1/2007| 2 Years 3 1-Year |Extended mo-to-mo thru 11/30/2015 $11.84 no health benefits $254,039
164 [P&R Rich Meier's Landscape Landscaping *78271 9/30/2014 11/1/2014| 5 Years 3 1-Year $11.84 no health benefits $0
165 |P&R Rich Meier's Landscape Landscaping *78278 10/7/2014 12/1/2014| 5 Years 3 1-Year $11.84 no health benefits $0
166 [P&R Rich Meier's Landscape Landscaping *78286 11/5/2014 12/1/2014| 5 Years 3 1-Year $11.84 no health benefits $0
167 |[P&R Securitas Security Services, Inc. Security 76456 1/15/2008 2/1/2008| 2 Years 3 1-Year |Expires 1/31/2015 $11.84 no health benefits $60,600
168 |P&R TruGreen Landcare Landscaping 75862 8/29/2006 9/4/2006| 2 Years 3 1-Year _|Additional 2-year option thru 9/3/2015 $11.84 no health benefits $37,524
169 |P&R TruGreen Landcare Landscaping *78280 | 10/14/2014 11/1/2014| 5 Years 3 1-Year $11.84 no health benefits $0
170 [PL Lincoln Training Center Janitorial 77682 11/8/2011 12/1/2011| 4 Years 11-Year Exempt + health benefits $119,028
171 [PL Pride Industries One, Inc. Janitorial 77683 11/8/2011 12/1/2011| 4 Years 11-Year $11.84 no health benefits $391,383
172 |PL Sepco Earthscape, Inc. Landscaping 76752 | 11/12/2008 12/1/2008| 3 Years 2 1-Year |2-year extension thru 11/30/2015 $11.84 no health benefits $79,672
173 [PL Sepco Earthscape, Inc. Landscaping 77243 2/16/2010 3/16/2010| 3 Years 2 1-Year $11.84 no health benefits $14,487
174 [PL Sepco Earthscape, Inc. Landscaping 77244 2/16/2010{  3/16/2010| 3 Years 2 1-Year $11.84 no health benefits $61,533
175 [PL Sepco Earthscape, Inc. Landscaping 77914 2/12/2013 3/1/2013| 4 years 1 1-Year $11.84 no health benefits $185,927
176 [PL Valley Couriers, Inc. Transportation 77983 7/9/2013 8/1/2013| 4 years 11-Year $11.84 no health benefits $644,105
177 [PROB _ [AppleOne Employment Clerical *78143 4/8/2014 5/1/2014( 1 Year 4 1-Year $11.84 no health benefits $58,471
178 [PROB  |AppleOne Employment Clerical *78144 4/8/2014 6/1/2014| 1 Year 4 1-Year $11.84 no health benefits $0
179 |PROB __ |AppleOne Employment Clerical *78145 4/8/2014 6/1/2014( 1 Year 4 1-Year $11.84 no health benefits $17,403
180 |PROB AppleOne Employment Clerical 77543 6/21/2011 7/1/2011| 1 Year 4 1-Year $11.84 no health benefits $3,417,061
181 |PROB Morrison Management Specialists, Inc. Food Service 77929 4/9/2013 5/1/2013| 1 Year 4 1-Year $11.84 + health benefits $1,263,277
182 [PROB Morrison Management Specialists, Inc. Food Service 77930 4/9/2013 5/1/2013| 1 Year 4 1-Year $11.84 + health benefits $1,462,751
183 |PROB Morrison Management Specialists, Inc. Food Service 77931 4/9/2013 5/1/2013| 1 Year 4 1-Year $11.84 + health benefits $1,509,626
184 |PROB _ [Morrison Management Specialists, Inc. Food Service 77932 4/9/2013 5/1/2013[ 1 Year 4 1-Year $11.84 + health benefits $1,461,528
185 |PROB Patricia Fenton Medical Transcription Clerical 77320 6/29/2010 7/1/2010f 1 Year 4 1-Year |Exp 6/30/15 w/6 mo-to-mo thru 12/31/15 $11.84 no health benefits $776,772
186 |SD North American Security Security 76295 7/24/2007 8/1/2007( 3 Years 2 1-Year _|Extended thru 7/31/2015 $11.84 + health benefits $575,011
187 |SD North American Security Security 76297 7/24/2007 8/1/2007| 3 Years 2 1-Year |Extended thru 7/31/2015 $11.84 + health benefits $125,551
188 [SD North American Security E\ecurit; 76435 1/8/2008 2/1/2008| 3 Years 2 1-Year _|Extended thru 7/31/2015 $11.84 + health benefits $8,600,275
189 |SD Penske Truck Leasing Co., L.P. Mgmt 76056 3/13/2007 5/1/2007| 3 Years 2 1-Year _|Expires 4/30/2015 $11.84 + health benefits $23,600,776
190 |SD Securitas Security Services, Inc. Security 76290 7/24/2007 8/1/2007| 3 Years 2 1-Year _|Extended thru 7/31/2015 $11.84 + health benefits $7,109,069
191 |SD Securitas Security Services, Inc. Security 76291 7/24/2007 8/1/2007| 3 Years 2 1-Year |Extended thru 7/31/2015 $11.84 + health benefits $4,076,018
192 [SD Securitas Security Services, Inc. Security 76292 7/24/2007 8/1/2007| 3 Years 2 1-Year |Extended thru 7/31/2015 $11.84 + health benefits $3,515,526
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193 |SD Securitas Security Services, Inc. Security 76293 7/24/2007 8/1/2007| 3 Years 2 1-Year |Extended thru 7/31/2015 $11.84 + health benefits $1,173,027
194 |SD Securitas Security Services, Inc. Security 76294 7/24/2007 8/1/2007| 3 Years 2 1-Year |Extended thru 7/31/2015 $11.84 + health benefits $3,843,016
195 |SD Securitas Security Services, Inc. Security 76437 1/8/2008 2/1/2008| 3 Years 2 1-Year |Extended thru 7/31/2015 $11.84 + health benefits $8,811,951
196 [SD Securitas Security Services, Inc. Security 76439 1/8/2008 2/1/2008| 3 Years 2 1-Year |Extended thru 7/31/2015 $11.84 + health benefits $4,909,158
197 |SD Securitas Security Services, Inc. Security 76441 1/8/2008 2/1/2008| 3 Years 2 1-Year |Extended thru 7/31/2015 $11.84 + health benefits $3,565,418
198 |TTC Nunez & Associates Professional 77201 | 12/15/2009 2/3/2010{ 1 Year 4 1-Year |Expires 8/2/2015 Exempt + health benefits $92,050

| TOTAL $193,729,456
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1 | CEO |Heidike, Inc. Food Service 75864 9/5/2006| 9/5/2006| 3 Years | 2 1-Year |$9.46 + health benefits

2 | DHS [Mr. Jae Y. Chung & Ms. Eun S. Hyun Food Service H-704443| 9/14/2010( 9/14/2010| 5 Years $11.84 no health benefits
3 |DPSS|Jewish Vocational Services (JVS) GAIN Case Mgmt Srvs 77816 7/17/2012| 8/1/2012{23 Months| 1 1-Year |$11.84 + health benefits
4 | ISD [Advanced Auto Body Automobile Management 77192 12/1/2009( 2/1/2010] 3 Years | 2 2-Year |$11.84 no health benefits
5 | ISD |Auto Glass Services Automobile Management 77192 12/1/2009| 2/1/2010| 3 Years | 2 2-Year |Exempt

6 ISD [Baldwin Auto Craft, Inc. Automobile Management 77192 12/1/2009| 2/1/2010| 3 Years | 2 2-Year |Exempt

7 ISD [Bielski Services, Inc. Custodial - Window Cleaning| 77731 2/7/2012| 2/21/2012| 3 Years | 3 1-Year [$11.84 no health benefits
8 ISD |Bielski Services, Inc. Custodial - Window Cleaning | 77895 12/11/2012| 2/11/2013| 2 Years | 3 1-Year |$11.84 no health benefits
9 | ISD |Bob Wonderies Ford Automobile Management 77192 12/1/2009| 2/1/2010| 3 Years | 2 2-Year |$11.84 no health benefits
10 | ISD |Branson's Tow Service, Inc. Automobile Management 77192 12/1/2009| 2/1/2010| 3 Years | 2 2-Year |Exempt - no health benefits
11 ISD |City Terrace Service, Inc. Automobile Management 77192 12/1/2009| 2/1/2010| 3 Years | 2 2-Year |$11.84 no health benefits
12 | I1SD |Larry's Towing Services Automobile Management 77192 12/1/2009| 2/1/2010| 3 Years | 2 2-Year |[Exempt - no health benefits
13 | ISD |Pacific Truck Equipment, Inc. Automobile Management 77192 12/1/2009| 2/1/2010| 3 Years | 2 2-Year [$11.84 + health benefits
14 | 1ISD |Roca Lock & Key Automobile Management 77192 12/1/2009| 2/1/2010| 3 Years | 2 2-Year |Exempt

15 | ISD [Serrano's Auto Supply & Service Automobile Management 77192 12/1/2009| 2/1/2010| 3 Years | 2 2-Year |Exempt - no health benefits
16 | ISD |Wolfs Towing & Auto Repair, Inc. Automobile Management 77192 12/1/2009| 2/1/2010| 3 Years | 2 2-Year |Exempt - no health benefits
17 | SD |A.V. Kawasaki/Palmdale Supercycles Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

18 | SD |Adams Metalizing & Grind Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

19 | SD |Affordable Tire Inc. Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

20 | SD |Alarms Plus Inc. Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year [Exempt

21 SD |All Star Glass Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

22 | SD |Alhambra Nissan/Wondries Nissan Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

23 | SD |Allen Tire Company Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

24 | SD |Andres Auto Body & Paint Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

25 | SD |Antelope Valley Ford Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years [ 2 1-Year |Exempt

26 | SD |Auto Glass Tech Service Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

27 | SD |Autonation Form Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

28 | SD |B & K Firestone Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

29 | SD |Balwin Auto Body and Towing Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

30 | SD |Ben's Discount Tire Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year [Exempt

31 SD |Big Guy Auto Body Repair Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

32 | SD |Big O Tires Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

33 | SD |Bob Lee Tire Inc. Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

34 | SD |Bob Wondries Ford Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

35 | SD [Calabasas Car Care Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

36 [ SD |Catalina Auto Services Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

37 | SD |Carrier Transicold Corp Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

38 | SD [Central Ford Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt

39 | SD [Coastline Equipment Inc. Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
40 | SD [Colley Ford Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
41 SD |Corona Collison Center Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
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42 | SD [Day and Nite Forlift Inc. Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
43 | SD |[Disocunt Tire Centers/Pepboys Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
44 | SD |Ford of Montebello Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
45 | SD [Ford of West Covina Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
46 | SD |[Elite Truck and Trailer Repair Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
47 | SD [Green Automotive Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
48 | SD |H.W. Hunter Dodge Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
49 | SD [Joe's Muffler Service Automobile Management 76056 3/13/2007| 5/1/2007( 3 Years | 2 1-Year |Exempt
50 | SD [lronman Engine (Service Motor Parts) Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
51 SD |Just Tires Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
52 | SD |Lemon Creek Tires Inc Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
53 | SD |Leon's Transmission Service Inc. Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
54 | SD |Long Beach BMW Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
55 | SD |LA Truck Center, LLC (DBA- LA Freightliner) |Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
56 | SD |Mario Professional Tinting Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
57 | SD [Matrix Tires Inc. Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |[Exempt
58 | SD [Mills Ford Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
59 | SD |Mobility Specialist Inc Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
60 | SD |Muffler Express Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
61 SD |Neshek's Auto Repair Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
62 | SD |101 Vermont Ford Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
63 | SD |Paramont Tank Inc Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
64 | SD |Parkhouse Tire Inc Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
65 | SD [Penske Chevrolet Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
66 | SD |Pep Boys (Alignment) Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
67 | SD |R G Brakes & Alignment Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year [Exempt
68 | SD [Rally Chevrolet/Geo Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
69 | SD [Rite Way Exle Suspension Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
70 | SD |Roca Lock & Key Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
71 SD |S&J Chevrolet Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
72 | SD |Sam's Discount Tire Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
73 | SD |San Luis Auto Glass Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
74 | SD |Simpson Buick Pontiac GMC Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
75 | SD |South Bay Ford Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
76 | SD |[Spartan Truck Equipment Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
77 | SD |[Star City Auto & Body Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
78 | SD |State Farmers Auto Collision Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
79 | SD [Supreme Muffler Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
80 SD |Tank Masker, Inc Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
81 SD |Tenorio's Auto Body and Paint Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
82 | SD |The Boatyard Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
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83 | SD |The Tire Store Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
84 | SD [The Tire Man Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
85 | SD |[Tire Pro's/San Dimas Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
86 | SD [Toyota Lift of Los Angeles Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
87 | SD |Trusted Tire & Enterprises Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
88 | SD |Two Harbors Enterprises Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year [Exempt
89 | SD |United Auto Craft Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
90 | SD |Valley Collision Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
91 | SD |Valley Muffler & Automotive Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
92 | SD |Vista Ford Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
93 | SD |Walnut Auto Air and Radiator Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
94 | SD |West Coast Diesel Bus and Truck Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
95 | SD [West Coast Lights & Sirens Inc Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
96 | SD [Window Tinting Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
97 | SD |Worthington Ford Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |[Exempt
98 | SD |Y Tire Sales Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |Exempt
99 | SD |Aerptek, Inc Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |$11.84 + health benefits
100 | SD |Valley Power Systems Inc Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |$11.84 + health benefits
101 | SD |Super Ford Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year [$11.84 + health benefits
102 | SD |City Terrace Service Inc Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |$11.84 + health benefits
103 | SD |Camino Real Chevrolet Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |$11.84 + health benefits
104 | SD [Ed Butts Ford Automobile Management 76056 3/13/2007| 5/1/2007| 3 Years | 2 1-Year |$11.84 + health benefits
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1 |B&H [|Modern Parking, Inc. Parking Mgmt 77747 3/13/2012| 4/16/2012| 3 Years | 2 1-Year |Collective Bargaining Agreement
2 |DCFS [The Community College Foundation |Professional 78085 | 12/10/2013 1/1/2014| 1 Year | 4 1-Year |Non-Profit
3 |DHS |CA Oral Health and Wellness, Inc. Professional 77907 1/15/2013|  1/15/2013|1.5 Years| 3 1-Year |Small Business
4 [DHS |Sullivan and Urban Dental Mgmt Firm [Professional 76421 | 12/18/2007| 12/18/2007| 5 Years Small Business
5 |DPW [Far-East Landscape Landscaping 77952 6/4/2013| 6/16/2013| 1 Year | 4 1-Year |Small Business
6 [DPW |Harbor Area Gang Alternatives Prgm |Environmental 78136 3/18/2014 4/1/2014| 1 Year | 4 1-Year |Non-Profit
7 |DPW [MV Transportation Transportation 77505 5/10/2011 8/1/2011| 1 Year | 4 1-Year |Collective Bargaining Agreement
8 |DPW [MV Transportation Transportation 77524 5/31/2011 7/1/2011| 3 Years Collective Bargaining Agreement
9 |DPW |MV Transportation Transportation 78246 8/5/2014 9/1/2014| 1 Year | 4 1-Year |Collective Bargaining Agreement
10 |DPW [MV Transportation Transportation 78247 8/5/2014 9/1/2014| 1 Year | 4 1-Year |Collective Bargaining Agreement
11 |DPW [MV Transportation Transportation 78248 8/5/2014 9/1/2014| 1 Year | 4 1-Year |Collective Bargaining Agreement
12 |ISD [Auto Glass Services Automobile Management | 77192 12/1/2009 2/1/2010| 3 Years | 2 2-Year |Less than $25k
13 |[ISD |Baldwin Auto Craft, Inc. Automobile Management | 77192 12/1/2009 2/1/2010| 3 Years | 2 2-Year |Less than $25k
14 |ISD [Branson's Tow Service, Inc. Automobile Management | 77192 12/1/2009 2/1/2010| 3 Years | 2 2-Year |Less than $25k
15 [ISD |[Classic Parking, Inc. Parking Mgmt 77949 5/21/2013 7/1/2013| 3 Years | 2 1-Year |Collective Bargaining Agreement
16 |ISD [Classic Parking, Inc. Parking Mgmt 77950 5/21/2013 7/1/2013| 3 Years | 2 1-Year |Collective Bargaining Agreement
17 |ISD [Far-East Landscape Landscaping 78000 8/6/2013| 10/1/2013| 3 Years | 2 1-Year |Small Business
18 |ISD [Larry's Towing Services Automobile Management | 77192 12/1/2009 2/1/2010| 3 Years | 2 2-Year |Less than $25k
19 [ISD [Pride Industries One, Inc. Janitorial 77895 | 12/11/2012| 2/11/2013| 2 Years | 3 1-Year |Non-Profit
20 |ISD |Roca Lock & Key Automobile Management | 77192 12/1/2009 2/1/2010| 3 Years | 2 2-Year |Less than $25k
21 |ISD [Serrano Auto Supply & Service Automobile Management | 77192 12/1/2009 2/1/2010| 3 Years | 2 2-Year |Less than $25k
22 [ISD |Wolf's Towing & Auto Repair, Inc. Automobile Management | 77192 12/1/2009 2/1/2010| 3 Years | 2 2-Year |Less than $25k
23 |P&R [Datagraphic Computer Systems, Inc. |Clerical 10325 6/28/2011 7/1/2011| 5 Years Small Business
24 |P&R |Far-East Landscape Landscaping 78076 12/3/2013 1/1/2014| 5 Years | 3 1-Year [Small Business
25 |PL Lincoln Training Center Janitorial 77682 11/8/2011| 12/1/2011| 4 Years | 1 1-Year |Non-Profit
26 [SD 1 Day Paint & Body Center Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
27 |SD 101 Vermont Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
28 [SD |A.V. Kawasaki/Yamaha Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |[Exempt*
29 |SD |Adams Metalizing & Grind Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
30 [SD |Affordable Tire Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
31 [SD Alarms Plus Inc Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
32 |SD All Star Glass Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
33 |SD Alhambra Nissan / Wondries Nissan |Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |[Exempt*
34 |SD |Allen Tire Company Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
35 |SD  |Andres Auto Body & Paint Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year [Exempt*
36 |SD Antelope Valley Ford Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year [Exempt*
37 |SD Auto Glass Tech Service Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year [Exempt*
38 |SD Autonation Ford Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
39 |SD B&K Firestone Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*

*Sheriff's Department states exemption qualifiers are either small business or less than $25k.
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40 |SD Baldwin Auto Body Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
41 |SD Ben's Discount Tire Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
42 |SD Big Guy Auto Body Repair Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
43 |SD Big O Tires Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |[Exempt*
44 |SD Bob Lee Tire Inc. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
45 |SD Bob Wondries Ford Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
46 |SD Calabasas Car Care Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
47 |SD Catalina Auto Services Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
48 |SD Carrier Transicold Corp. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
49 |SD Central Ford Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
50 [SD Coastline Equipment Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
51 [SD Colley Ford Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
52 [SD Competitive Trailers, Inc. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*®
53 |SD Corona Collision Center Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
54 [SD Day & Nite Forklift Inc. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
55 |SD Discount Tire Centers Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
56 [SD Ford of Montebello Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
57 |SD Ford of West Covina Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
58 [SD Elite Truck and Trailer Repair Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
59 [SD Green Automotive Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
60 [SD H.W. Hunter Dodge Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
61 |SD Joe's Muffler Service Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
62 |SD Ironman Engine (Service Motor Parts) |Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
63 [SD [Just Tires Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
64 |SD Lemon Creek Tires Inc. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
65 |SD Leon's Transmission Service, Inc. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
66 |SD Long Beach BMW Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
67 |SD LA Truck Center, LLC Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
68 |SD Mario Professional Tinting Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
69 |SD Matrix Tires, Inc. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
70 |SD Mills Ford Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
71 |SD Mobility Specialist Inc. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
72 |SD Muffler Express Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
73 |SD Neshek's Auto Repair Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
74 |SD 101 Vermont Ford Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
75 |SD Paramount Tank, Inc. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*®
76 |SD Parkhouse Tire Inc. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
77 |SD Penske Chevrolet Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
78 |SD Pep Boys (Alignment) Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year [Exempt*

*Sheriff's Department states exemption qualifiers are either small business or less than $25k.
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79 |SD R G Brakes & Alignment Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
80 |SD Rally Chevrolet/ GEO Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
81 |SD Rite Way Axle Suspension, Inc. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year [Exempt*
82 |SD Roca Lock & Key Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
83 |SD S&J Chevrolet Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
84 |SD Sam's Discount Tire Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
85 |SD San Luis Auto Glass Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
86 |SD Simpson Buick Pontiac GMC Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
87 [SD South Bay Ford Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
88 [SD Spartan Truck Equipment Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |[Exempt*
89 |SD Star City Auto & Body Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
90 |SD State Farmers Auto Collision Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
91 [SD Supreme Muffler Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
92 |SD Tank Master, Inc. Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
93 |SD Tenorio's Auto Body and Paint Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
94 |SD  [The Boatyard Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
95 [SD The Tire Store Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
96 [SD The Tire Man Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
97 |SD Tire Pro's/San Dimas Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
98 |SD Toyota Lift of Los Angeles Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*®
99 |SD Trusted Tire & Enterprises Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
100 |SD Two Harbors Enterprises Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
101 |SD United Auto Craft Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
102 [SD Valley Collision Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
103 [SD Valley Muffler & Automotive Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
104 |SD Vista Ford Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
105 |SD Walnut Auto Air and Radiator Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |[Exempt*
106 |SD West Coast Diesel Bus and Truck Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |[Exempt*
107 |SD  |West Coast Lights & Sirens, Inc. Automobile Management | 76056 3/13/2007 5/1/2007 3 Years | 2 1-Year |Exempt*
108 |SD Whittier Tinting Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |[Exempt*
109 |SD Worthington Ford Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
110 |SD Y Tire Sales Automobile Management | 76056 3/13/2007 5/1/2007| 3 Years | 2 1-Year |Exempt*
111 |TTC [Nunez & Associates Professional 77201 | 12/15/2009 2/3/2010| 1 Years | 4 1-Year |Small Business

*Sheriff's Department states exemption qualifiers are either small business or less than $25k. Page 3of 3




